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STATE OF THE DISTRICT ADDRESS 

It is for the first time in the history of politics where opposition parties agree with the 

ruling party on how a budget was presented and the contents therein. According to the 

members of the community who were invited to grace the event, they all share the same 

views that the Executive Mayor, councillor Speelman presented a peoples budget in a 

true sense of the word.  

People want a better life. To some it may mean jobs, to others, a house and yet to others 
simply the opportunity to walk around freely. If we are to achieve these ideals, we need 
change, and so change is inevitable. It is therefore quite timely and appropriate that, as 
South Africans, we are talking about the notion of “Back to Basics”. To me and in the 
municipal context, this is suggestive of improved governance, sound administration and 
professional behavior. And so our endeavor must be to ensure that our citizen’s experi-
ence of Lejweleputswa District Municipality is a pleasant one, whether this is about a 
service or a complaint. 
 
The Executive Mayor said, the Municipality sees the budget as an instrument of develop-

ment. The council took a decision that there would be no manager bonuses before the 

Municipality receive a clean audit. 

The key integrated development plan (IDP) priorities in the budget included R2.1 million 

to be spent on bursaries, R1.71 million towards projects for schools,R320.000 for youth 

development,R500.000 for women’s cooperative development,R1 million for Expanded 

Public Works Programme (EPWP) amongst others. The municipality’s total operating 

income for the 2015/2016 financial year amounted to R118 million while its total operat-

ing expenditure is R119 leaving the municipality with a budget deficit. 

 

 

 

“A Leader in Sustainable Development & Service  

Delivery by 2030” 

 

Executive Mayor:  

Cllr Nkosinjani Wilson 

Municipal Manager:  

Ms Palesa Kaota 



MUNICIPAL MANAGER  
TRACING THE FOOTPRINTS 

 
Place your stories in order of their importance. For example, 

your most important story should be at the top of the page. 

Less important stories, or stories that may appeal to a smaller 

portion of your audience should be lower down on the page.  

Use paragraphs often. A wall of white text makes it hard for 

the reader to skim a story and find a way to quickly drop in 

and out of your content. White space gives the user an open-

ing into your information. Don’t be afraid to leave spaces 

open. 

You might also designate a consistent spot on the page for 

lighter, or more editorial content. That way the reader always 

knows where to look for a certain type of content. 

 

I truly feel that we epitomize the working partnership be-

tween the Community, Municipal Council and Administra-

tion as envisaged by the Local Government Systems Act. Our 

partnership has gone from strength to strength and I would 

like to express my sincerest gratitude to all of our partners for 

the energy and dedication that they expend on working with 

us to make this partnership a success. It is only through work-

ing together that we can ensure the sustainable development 

of our Municipal Area and we look forward to more joint 

planning and implementation in the future. We are truly bet-

ter together. 

 

The Municipality will continue to create an environment that 

fosters sustainable social and economic development. We 

will strengthen our focus on local economic development and 

WARD COMMITTEE  
COMPETITION 

 
In the history of the Speakers Office, this is the first 
event organized by that office that left people talking. 
Indeed, most people don’t know much about Cllr An-
dronica Oliphant but from now on her footsteps is felt 
everywhere. She is not a person who talks much but 
believes in the manifestation of her work to change 
the lives of people. The office of the Speaker of 
Lejweleputswa District Municipality hosted a ward 
committee competition held at Ferdie Meyer hall. Out 
of 69 ward committees only 64 wards participated in 
the competition. Ward committees were evaluated 
based on their performance.  Number 1 was ward 1
(Tswelopele), Number 2 was ward 10 (Matjhabeng), 
number 3 was ward 5(Masilonyana), number 4 was 
ward 13 (Matjhabeng) and number 5 was ward 26 
(Matjhabeng). Tokologo and Nala ward committees 
were disqualified from the competition based on not 
submitting portfolio of evidence but were allowed to 
receive certificate of participation. 
 
One of the structures which attempts to promote pub-
lic participation at the local scale is the ward commit-
tee system. A ward committee is meant to be: an ad-
visory body; a representative structure; an independ-
ent structure; and an impartial structure that must per-
form its duties without fear, favour or prejudice. The 
ward committee system is an attempt to ensure that 
democracy not only is the preserve of a central parlia-
ment but that citizens have a stake in governance at 
the local scale. Ward committees are instruments 
through which the Freedom Charter clause ‘the peo-
ple shall govern’ may be realized. The ward commit-
tee system may be termed an ‘invited space’ for pub-
lic participation. It is a socially constructed space 
which in theory should serve as the epitome of partic-
ipatory government and governance.  
 
Ward committees are defined as an important channel 
of communication between the municipality and it’s 
constituency in relation to the needs, preferences and 
problems being faced by the community. Ward com-
mittees are mandated to ensure substantial grassroots 
participation in the development policy of a munici-
pality and this is related specifically to the IDP, budg-
eting and municipal performance management pro-
cess. They are meant to be non-partisan and to ad-
vance the interest of the ward collectively 

WINNERS 



LDM DONATED T-SHIRT 
The District Municipality donated 50 T-shirts and 

lunch for100 dignitaries on behalf of Lejweleputswa 

Gospel Choir. The choir held auditions across the 

breadth and width of the district in order to identify 

raw talents. On the 2nd May 2015, the Lejweleputswa 

Gospel Choir recorded their first album at Oppenheim 

Theatre in Welkom  

 

LEJWELEPUTSWA CHOIR 

 

DISTRICT MAYOR 
MEETING THE  

WIDOWS 
 
Enough with the corruption that is 
continuing to take place of your prop-
erties being taken away from you after 
the death and burial of your beloved 
husbands while you are still grieving 
said Cllr Speelman when addressing 
the widows at Thabong Community 
Centre. The event was organized by 
the office of the Executive Mayor in 
order to hear the challenges faced by 
widows on a daily basis. The Execu-
tive Mayor emphasized that he respect 
and care about our women in general 
as we are where we are because of 
their strength and determination to 
raise us. 
 
After listening to them he committed 
himself to march the journey with 
them of carrying the obstacles and 
solving them out together. There was 
excitement all over from the widows 
after realizing that the concept has po-
tential to change their lives and make 
them independent.  

TIME HAS ARRIVE TO ADABT OR SHIFT OUT 
 
Let’s give credit where is due, the Municipal Manager, Miss Palesa Kaota 
and the entire management of Lejweleputswa District Municipality should be 
commended for the good work they are doing. The Management of the Mu-
nicipality has embarked on a plan to reduce sick leave and unproductiveness 
by setting aside time for aerobic exercise.  As the program me continue more 
and more staff members are participating. It is important to understand that 
regardless of age, weight or athletic ability, aerobic exercise is good for you. 
Regular aerobic activity such as walking, bicycling or swimming can help 
you live longer and healthier. 
As we stretch our muscles let it be a reminder that transformation is taking 

place in our bodies and the working environment. As employees we are hired 

for a specific purposes, there is no better time than now to do something new 

for a change. Local government sector will always be underrated if we don’t 

rise up and show that we meet the competency it deserves. 

 

 AEROBICS  CLASS 



 

 

JUNE 16, 1976 
 

June 16, 1976. It is still remains relevant that young people 
even today should be watering and protecting and provid-
ing for that tree of liberation with their sweat. A lot has 
changed since June 1976, a democratic government is now 
in place, young people now have access to free education 
and gaps between the poor and the rich is gradually de-
creasing. Despite the progress over the years, social issues 
facing the youth still persist. 
To many people this meaningful day means different 
things. To some June 16 is a celebration of victory against 
the apartheid regime, to others it’s just a mere holiday like 
any other, making this day a party to remember.  Oh…and 
the memories I created on that day still continue…. 
This date will be forever etched on the country's political 
memory as the height of the inhumanity of the apartheid 
state in killing the innocents and at the same time a symbol 
of national refusal to bend to the systematic endeavours of 
that state to reinvent the African identity by imposing Afri-
kaans as the vehicle of the acquisition of knowledge.  
June 16 was, and is, about the fight for the right to lan-
guage arising out of a violation of the communities' "right 
of language".  
Undeniably, June 16 serves as a permanent reminder to all 
of us that no one group can impose its will on other people 
without due consideration of how it will be received.  
As we dance down memory lane to mark the 30th anniver-
sary of June 16, a question that lurks in my mind is wheth-
er we are any wiser - May 8, 1996, the day the country 
adopted its constitution - notwithstanding?  
The issue is whether we have come to terms with the con-
stitutional provision of 11 official languages.  
History will judge us harshly if, along with the removal 
from cultural and linguistic primordial moorings of apart-
heid, we do not at the same time set up systems to free our-
selves from its residual effects.  
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EMPLOYEES ON JUNE 16 

BIRTHDAYS 

This communique has been created to communicate all the activities, projects, events and the latest developments 
within LDM. If an individual Directorate wants to publish their information, please contact the communications unit: 
 (Tel:057 3918900 or e-mail: khaya@lejwe.co.za) 

APRIL 

Ms  D.P Denga, Ms B.M Mnyaiza, T.E Mokhobo, Ms M.M Maboea, Ms C.B Baloyi, Ms C.A Bester, M.N 
Martins, Ms M.A Tloome, Ms M.N Moroeng,  L Volschenk, T.J Moleleki 

MAY 

S.J Nzume, Ms T.S Meli, S.S Mahlaku, Ms M.L Tlhome, Ms J.M Lelimo, Ms K.C Mongwaketse, S Au-

gust, F.D Maselwa, M.M Mthombeni, Ms K.V Njobe, Ms N.L Mboya, T.N Matsunyane, Ms L Vanga 

JUNE 

D.L Ramabitsa, H Swanepoel, Ms T Matshingana, Ms Y.A Fransman, Ms C.M Masoka, Cllr N.W Speel-

man, Ms D.I Matolo, Ms M.M Mlonyeni, Cllr  M.J Pereko,Ms N Mnyuka, Ms B. A Toki, Ms P Nkate, W.J 

Botes, Cllr M.A Oliphant  

Tel:057

